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Employment Group Eligibility Requirements

Eligibility

Hire Date
City Contribution to 
Health Insurance

Police Union (WPOA) & Police 
Supervisors (WPSA)

Must be at least 50 years old

Prior to 1/1/92 110%

On or after 1/1/92, but prior to 1/1/08 95%

On or after 1/1/08, but prior to 8/7/19 50%

On or after 8/7/19 $700 monthly discount

Fire Union (WPFA) Must be at least 50 years old

Prior to 1/1/92 110%

On or after 1/1/92, but prior to 1/1/08 95%

On or after 1/1/08, but prior to 1/1/21 50%

On or after 1/1/21 $700 monthly discount

Fire Supervisors Must be at least 50 years old

Prior to 9/1/91 110%

On or after 9/1/91, but prior to 1/1/08 95%

On or after 1/1/08, but prior to 1/1/21 50%

On or after 1/1/21 $700 monthly discount

Non-Represented
Must be at least 55 years old and 
have 15 years of service

Prior to 9/1/91 110%

On or after 9/1/91, but prior to 1/1/08 95%

On or after 1/1/08, but prior to 1/1/15
15%-50% based on years 

of service*
On or after 1/1/15 No benefit

Retiree Medical Coverage stops at Medicare Eligibility Age
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True cost of Benefits

The cost sharing premium is a blended rate that takes into account the cost of 
medical benefits for active employees as well as retirees.  

25 35 45 55 65

True Cost of Medical Benefits

Cost Sharing Premium
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Questions?


